Corporate Social Responsibility
Policy 2016‐17

1. Introduction
1.1 BYPL’ licensed area of 200 sq kms in East and Central Delhi is interspersed with
settlements whose residents are deprived of basic infrastructure, hygienic living
conditions, employable skills and appropriate earning opportunities. As a corporate
citizen, BYPL aims to address such problems through its CSR activities and thus make
a difference in the lives of these underprivileged citizens, who also happen to be its
customers and consumer of electricity. The business philosophy for BYPL originates
from the guiding philosophy of the Group Chairman, who has ‘’always sought to help
build more capable and vibrant communities by managing our businesses in a
manner that is socially responsible and environmentally sustainable.’’
1.2 The CSR policy of BYPL has been framed to dovetail with the charter of the Corporate
Social Responsibility of the Reliance group, which states, “We are committed to
augment the overall economic and social development of local communities by
discharging our social responsibilities in a sustainable manner.”
1.3 This policy will cover CSR initiatives, activities, projects and programs to be
undertaken by BYPL for the benefit of needy and underprivileged segments of the
society.
1.4 This policy has been framed in consonance with the Corporate Social Responsibility
(Policy) Rules 2014 under the Section 135 of the new Companies Act 2013.The
financial component/budgetary spend on CSR and Sustainability will be based on the
profitability of the company and shall be determined by the Net Profit of the
company in the previous three years.

1.5 CSR Vision, Mission and Objectives
1.5.1 The CSR vision of BYPL derives its essence from the following Group CSR
Corporate Vision, which aims to realize full potential of millions of Indians.
•

To build a global enterprise for all our stakeholders and a great future for our
country
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•

To give millions of Indians the power to shape their destiny, the means to
realize their full potential

1.5.2 CSR Vision of BYPL:
‘’To emerge as a socially responsible corporate by enabling sustainable socio‐
economic development of the underprivileged communities in our licensed area.’’
1.5.3 CSR Mission of BYPL:
“To deploy and sustain the social endeavours to deliver social good in the
earmarked underserved communities through managerial, technical and
financial interventions”.
1.5.4 The objectives of this policy are:
i.

To improve quality of life and economic well‐being of underprivileged
citizens in our licensed area

ii.

To increase engagement with employees and further engagement with other
stakeholders

2. Thrust Areas for CSR
2.1 Guidelines for Selection of Thrust Areas
BYPL shall follow the following guidelines while selecting the thrust areas for CSR:
2.1.1 CSR intervention should meet specific needs of local community.
2.1.2 CSR interventions should entail high degree of participation of local
communities.
2.1.3 CSR interventions should be targeted at development as against relief or
emergency support.
2.1.4 Outcome resulting from CSR activities should be sustainable after the completion
of the CSR program.
2.1.5 The interventions should be aligned and integrated to the core business.
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2.2 Thrust Areas
2.2.1 Based on the guidelines prescribed above and in accordance with the Schedule
VII of the Companies Act 2013, the following thrust areas are identified under
CSR Framework of the Group :
i.

Work Force development

ii.

Education/Promoting or enhancing Literacy levels

iii.

Sanitation

iv.

Health care services

v.

Miscellaneous

2.3 Thrust areas listed above are not exhaustive. Other areas that fulfill the selection
guidelines laid out above may also be included provided they help in achieving the
CSR objectives and are in accordance with Schedule VII of the Companies Act 2013.

3. Resources
3.1 Allocation of funds
3.1.1 BYPL will spend at least 2% of its three‐year average net profit every year on CSR.
3.1.2 Any unspent un‐utilized CSR allocation of a particular year will be treated in
compliance with notification from Ministry of Corporate Affairs.
3.1.3 Surplus arising out of CSR project or programmes or activities undertaken by
BYPL shall not form part of the business profit of the company.

4. CSR Governance Structure
The CSR head will report on an operational level to the CEO, a 3‐tier structure shall be
followed to manage CSR program in the company:

Extracts of policy document as approved by the Board in its meeting held on 11th May 2016

4.1 CSR Committee
CSR Committee is the apex level entity for the CSR program. This committee shall
comprise of three or more Directors including at least one Independent Director as per
the provisions of the Companies Act 2013. The roles and responsibilities of this
committee are:
i.

Ensuring proper implementation of the CSR policy

ii.

Approval of CSR Roadmap and Annual Operating Plan

iii.

Approval of the CSR plan presented by the CSR Head

iv.

Approval of project reports of long‐term CSR programs

v.

Review of the progress and its feedback on a quarterly basis

vi.

Change/amendment in the CSR policy

4.2 CSR Head
4.2.1 The CSR Head shall be selected from the Senior Management cadre. The
selected person should have passion to drive the program. The roles and
responsibilities of the CSR Head are:
i.

Implementation of the CSR policy.

ii.

Preparation of CSR roadmap for five years and seeking its approval from
the CSR Committee.
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iii.

Preparation of CSR Annual Operating Plan which is divided into quarters
with clear deliverables on output and budgetary allocations and seeking its
approval from the CSR Committee.

iv.

Identification and selection of External Agencies/NGOs for implementation
of CSR programs.

v.

Approval of project reports of short and medium term CSR programs.

vi.

Utilization of the Budget approved for CSR programs. However, an approval
shall be sought by the CSR Head from the CEO of the company prior to
award of any program to any outside party.

vii.

Monitoring implementation of CSR programs.

viii.

Reporting progress of the CSR programs to the Head Group‐CSR Committee
on a monthly basis.

ix.

Reporting progress of the CSR programs to the CSR Committee on a
quarterly basis and on an operational level to the CEO.

x.

Conduct audit of CSR initiatives undertaken during the financial year.

xi.

Presentation of information to the Company Secretary for publication in
the Annual Report.

4.3 CSR Project Officer
4.3.1 The CSR Head shall be assisted by CSR Project Officer.
4.3.2 Supervise the implementation of the projects on a periodic basis.
4.3.3 Develop/ revisit a database of volunteers, their skills and areas of interest.
4.3.4 Develop/ revisit a database of external agencies/NGOs.
4.3.5 Provide all support to the external agencies/NGO who is partnering the
organization for CSR implementation.
4.3.6 Prepare monthly activity report for submission to CSR‐Head.
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5. Criterion for identifying external agency/NGOs
5.1

External agencies/NGOs to execute the CSR projects shall be selected by the CSR
Head using the following criteria:
i. Presence of a Regional/permanent office in Delhi, Registration as a Society under
Societies Registration Act or a Registered Trust
ii. Possession of a valid Income‐tax Exemption certificate
iii. Proven track record of minimum 3 years in the proposed thrust area

6. General
6.1

The CSR policy shall be modified if there are any relevant changes in the Companies
Act.

6.2

The Company has every right to add, amend or delete any of the rules mentioned in
the policy.

6.3

Any modifications in the policy are to be approved by the CSR Committee.
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