CORRIGENDUM -1

NIT No-CMCBR20-21SVAR867- Rate Contract for Providing Security Services for Two Years in BRPL.
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document
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Page No.
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Clause Description

Clarification

Page No 27
Clause 16

Dispute Resolution Mechanism:

16.1 Notwithstanding anything contained in this Service
Contract, all questions, disputes or difference

whatsoever, between the parties to the Service Contract,
arising out of or relating to the meaning and

operation or interpretation of provision of the Service Contract
or matters related thereto whether during

the currency of the Service Contract, or its failure or after the
completion of the Service Contract shall

be settled by a Sole Arbitrator to be nominated and appointed
by the Company. The place of arbitration

shall be at New Delhi. The arbitration will be conducted as per
the provision of Arbitration & conciliation

Act 1996.

16.2 There will be no objection by the Agency to the
appointment of an arbitrator that the arbitrator is

Past/present employee of BRPL. The award of the Arbitrator
shall be final and binding on the parties to

the Service Contract.

16.3 Notwithstanding the commencement or continuance of the
arbitration, the Parties shall continue

Performance of the Service Contract with due diligence. The
Company reserves the right to withhold all

Payments under this Service Contract during the pendency of
the dispute.

16.4 The courts at Delhi will have the jurisdiction with respect
to this contract.

Deleted

Page No 44
Clause 15

ARBITRATION:
To the best of their ability, the parties hereto shall endeavor to
resolve amicably between themselves all

To the best of their ability, the parties hereto shall
endeavor to resolve amicably between themselves all




NIT Clause Description Clarification
S.No. | document
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Page No.
disputes arising in connection with this Contract order. If the disputes arising in connection with this work order. If the
same remain unresolved within thirty (30) same remain unresolved within thirty (30) days of the
days of thg matter being raised by either party, either party may | matter being raised by either party, either party may refer
refer the dispute for settlement by . the dispute for settlement by arbitration. The arbitration
arbitration. The arbltr_atlon to b(_e undertaken by two arbitrators, shall be undertaken by sole arbitrator jointly appointed by
one each to be appointed by either . . L) o
party. the patrties. _ In case failure by the parties in appointing
The arbitrators appointed by both the parties shall mutually the sole arbitrator, the same shall be appointment under
nominate a person to act as umpire before the provisions of Arbitration and Conciliation Act 1996
entering upon the reference in the event of a difference and the award of the said sole arbitrator shall be final
between the two arbitrators and the award of and binding upon the parties. The arbitration proceeding
the said umpire in such a contingency shall be final and binding | shall be conducted in accordance with the provisions of
upon the parties. The arbitration - the Indian Arbitration & Conciliation Act, 1996 and the
g:g\clies?grlggo?m Ibnedicz:)nnil:t?ittigtilgnagccggdna::ri]l(i::ti\:)vrlfh this venue of such arbitration shall be in the city of Delhi only.
Act, 1996 and the venue of such arbitration shall be city of New The language of Arbitration shall be English
Delhi only.

3. Page No 16 Scope of Quick Reaction Team

Whenever there is load shading or erratic power supply during
summer season crowd generally

gathered at complaint center and indulge in hooliganism. To
combat with problem, QRT teams are

formed. The QRT vehicle are positioned at suitable place in the
circle under the control & guidance of

O&M. A control room is also established in each circle. The
QRT vehicle moved into the area as per

instruction. of control room.

QRT on demand by security along with 1 no supervisor and 2
no security guards, Riot Equipment and

torch, mobile van & drivers etc.

Deleted.




SECTION-IV:
PRICE BID FORMAT (TO BE SUBMITTED IN SEPARATE ENVELOPE)

BILL OF QUANTITY/ PRICE FORMAT(Revised)

Schedule for Items
i) With Relieving Charges

Amount including GST | Total Amount including GST
S.NO. | Description Unit Unit Rate (Rs.) | GST | (B) for one Year (A*B*12)
1 | Security Guard (Semi Skilled) | Man — month
2 | Gunman (Skilled) Man — month

ii) Without Relieving Charges

Amount including GST | Total Amount including GST
S.NO. | Description Unit Unit Rate (Rs.) | GST | (B) for one Year (A*B*12)
Security Guard (Semi Skilled) | Man — month
Gunman (Skilled) Man — month
Supervisor (Skilled) Man — month

Pl. provides the breakup of prices for each items wise activity as mentioned above separately in below format. A detail of activity is mentioned below in scope
of work.

® The bidder must fill each and every column of the above format. Mentioning “extra/inclusive” in any of the column may lead for rejection of the price bid.
= No cutting/ overwriting in the prices is permissible.

®  The bidder must consider all Statutory Compliance while submitting the bid.
The bidders shall quote against each of the line items as indicated above. The quantity as mentioned above neither implies nor guarantees any

minimum deployment there under. The above quantity is indicative only based on last years’ experience and it is not binding on us for
fulfilment. Actual quantities may vary as per BRPL’s requirements.



Breakup Format (With relieving charges)

S.NO | Description Security Gunman
Guard (Skilled)
(Semi-Skilled)
1 - Basic as per Current Min wages
2 - Other Allowances 800
3 Sub Total (A) (Sr.No 1 to Sr. No 2)
4 Add: EPF @ 13% of Minimum wages 13%
5 ESI @3.25% as per provision of ESI act 3.25%
Bonus (8.33% on minimum wages as per
6 provision of payment of bonus act) 8.33%
7 Leave Pay @4.81% on minimum wages 4.81%
8 Uniform Cost 200 200
9 Sub Total (B) (Sr.No 3 to Sr. No 8)
10 | Reliever Charge on (B) 16.67%
11 | Sub Total C (Sr.No 9 to Sr.No 10)
Admin charge @................ %on
12 (Sr.No.11)
Contingencies @................ %on
13 (Sr.No.11)
Agency Margin @............. % on
14 (Sr.No.11)

Total COST to COMPANY (D)(Sr.11 to Sr No 14)
15 Rate Per Month

16 | GST @18% 18%

17 | Rate including GST for per Man per month




Breakup Format (Without relieving charges)

- Security Guard | Gunman | Supervisor
S.-NO | Description (Semi-\SlkiIIed) (Skilled) (Spkilled)
1 - Basic as per Current Min wages
5 - Other Allowances including patrolling 800 15000
charges
3 Sub Total (A) (Sr.No 1 to Sr. No 2)
EPF @ 13% of Minimum wages 13%
5 ESI @3.25% as per provision of ESI act 3.25%
Add: Bonus (8.33% on minimum wages as
6 per 8.33%
provision of payment of bonus act)
7 Leave Pay @4.81% on minimum wages | 4.81%
8 Uniform Cost 200 200 200
9 Sub Total (B) (Sr.No 3 to Sr. No 8)
10 Admin charge @................ %on
(Sr.No.9)
11 Contingencies @................ %on
(Sr.No.9)
12 Agency Margin @............. % on
(Sr.No.9)
Total COST to COMPANY (D)(Sr.9 to Sr No 12)
13
Rate Per Month
14 | GST @18%
15 | Rate including GST for per Man per month

Financial Bid must ensure detail information for above each service in following manner

a) Minimum Wages (Security Guard as Semi Skilled, Gun Man and Supervisor as Skilled Category)

b) EPF (13% of 100% of Min wages), ESI(3.25% as per provision of ESI act), Bonus(8.33% of Min wages), Leaves(4.81% of Min wages),Uniform
Charges on per month basis and Agency Margin in %.
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